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Gender and Family

1.INTRO TO CHAPTER 4  
The traditional view of masculinity & femininity sees men & women as polar opposites.  According to this view, men have instrumental traits, that is, ones that are task-oriented.  The traditional view sees women as having expressive traits, which are emotion-oriented traits.  The assumption is; if men are rational, women must be irrational.  The perception of male-female differences is greater than the actual differences themselves.

II.STUDYING GENDER
It is important to recognize that your gender is not the same as your sex!

1.Sex:

2. Gender is multidimensional, dynamic, and highly variable.  Therefore, gender refers and relates to:

a.

b.

c.

d.

3. Hegemonic models of gender;
Most societies, past and present, have been characterized by gender inequality, known as gender stratification.
4. Gender stratification:
5. Patriarchal systems:

6. Egalitarian systems:

7. Matriarchal systems:
GOOD TO KNOW: Male dominance & female subordination can be responsible for the mistreatment of women and girls, economic and political inequality, and an unfair division of labor.
8. Women’s “second shift” of work:
9. Pew Research Center survey on decision making;

10.Gender Identity:

11. Transgendered/transsexual:

12. Transvestites;
13. Intersexed;

14. Androgyne/third gendered;
15.Gendered Roles:

16. Gender Stereotype:

Historically, studies of gender have focused on Caucasian members of the middle class making it difficult to know whether and how gender expectations differ for African Americans, Latinos, Asian Americans, and other ethnic groups.

III. BELIEVING IN GENDER DIFFERENCES

17.Gender Polarization: 
18. Androgyny;
19. Status:

GOOD TO KNOW: We are often  inhibited from displaying the full range of human qualities, as females may suppress their instrumental traits (perceived as their “masculine side”) and, to an even greater extent, males their expressive traits (perceived as their “feminine side.”)

20. Gender Attribution:

21. Gender Theory:

22. Gender theory focuses on :
GOOD TO KNOW: Gender theory, beginning in the 1980’s, is a popular model, especially among feminist scholars.  It begins with two assumptions; 1) that male-female relationships are characterized by power issues, and 2) that society is constructed in such a way that males dominate females.
GOOD TO KNOW; Central to the creation of gender inequality are the belief that men and women are fundamentally different and the fact that the differences between the genders are unequally valued.  Gender is more than what we are; gender is something that we do.

23. “Doing Gender”:

24. Social structure:
25. Intersectionality;
IV. GENDER SOCIALIZATION
Gender socialization begins at birth and continues throughout life.  Childhood and adolescence are times of gender socialization.

26. Social learning theory:

27. Cognition and the cognitive process:

28. Modelling:

29. Cognitive development theory:
30. Piaget and Kohlberg on gender-role assimilation;

31. Agents of socialization;

During infancy and early childhood, a child’s most important source of learning is the primary caretaker, usually the parent/s.  Immediately after birth, parents differentiate in treatment between boys and girls through the way in which we talk to them, dress them,  touch and soothe them.
32. Children are socialized in gender roles through four processes;
a.
b.
c.
d.

33. How fathers socialize their children:
34. How mothers socialize their children:

35. Other sources of socialization:

a.

b.
36. Barrie Thorne’s “borderwork” and the connection to bullying:
GOOD TO KNOW: During adolescence, peers continue to have a strong influence, one that often leaves parents feeling helpless as though their importance has been reduced in guiding or shaping their sons and daughters.
Gender development continues into adulthood in college, marriage, parenting, and in the workplace.

37. Popular culture and mass media:

38. Religion:
39. Continued gender development in adulthood:

a. Through experience;
b. Through college;
c. Through marriage/relationships & parenthood;
d. Through the workplace;
V. GENDERED FAMILY EXPERIENCES

Within the past generation, there has been a significant shift from traditional toward more egalitarian gender roles, at least partly as a response to the steady increase in women’s participation in the labor force.


40. There are striking ethnic differences in female roles;

a.African-American women;

b.Latin;

c,Caucasian;

41. Intensive mothering ideology;

42. Postgender relationships;

43. Central features of the traditional male role, regardless of ethnicity, include:

GOOD TO KNOW: When considering the continued constraints of gendered roles for women, those who try to be “supermom” often finds themselves cutting back on their personal aspirations or compromise their expectations for marriage and motherhood.
44. What have NOW & the Feminist Majority Foundation done for women?

45. Gender-reform feminism:
46. Gender-resistant feminism:

47. Gender-rebellion feminism:

48. What is the purpose and focus of the National Organization of Men Against Sexism (NOMAS)?
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